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We become as we became.
We see how we were seen.
We know when we are known.
We learn what we may learn.
We grow if we can grow.

Equilintegration Theory, EI Self, and BEVI
•

Draws upon a wide range of theoretical, empirical, and applied perspectives.

•

Explains the processes by which beliefs, values, and worldviews are acquired and maintained, why their alteration is typically resisted,
and how and under what circumstances their modification occurs.

•

Designed to identify and predict a variety of developmental, affective, and attributional processes and outcomes that are integral to EI
Theory and the EI Self.
(Shealy, 2004; 2006; 2016)

EI Self Terminology:
•
•
•
•
•
•
•
•
•
•
•
•

Merged Exoself
Emerging Exoself
Established Exoself
APs = Adaptive Potential
CoNes = Continuum of Core Needs
FoVs = Formative Variables
POEs = Processes of Equilintegration
LOS = Levels of Self
SoSS = Stages of Self Structure
POSAs = Points of Self Access
LoTs = Lines of Transmission
VoRs = Versions of Reality

Key Findings
1. Life history/background influences openness to different cultures, beliefs, and practices, which influences learning interest.

2. Life history/background influences beliefs regarding who males and females are and should be, which influences GPA.

Changes in beliefs and values about self, others, and the world at large seems determined largely
by the 7Ds:
1. Duration - i.e., how long an international, multicultural, or transformative education experience occurs
2. Difference - i.e., how different the experience is from what the “self” of the experiencer is accustomed
3. Depth - i.e., what is the capacity of the learner to experience all that the intervention is able to convey
4. Determine - i.e., through formal and informal assessment, how well does the intervener understand his/her
audience
5. Design - i.e., based upon knowledge of the audience and careful deliberation and development, what is the
quality of the intervention
6. Deliver - i.e., how able is the intervener to fulfill the transformative potential of the intervention
7. Debrief - i.e., before, during, and after the intervention, how deeply does the intervener assess the nature of
the learning experience, and use such feedback to improve future interventions

